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Make Truck Driving YOUR Career
We offer a comprehensive, hands-on truck 
driver training program that exceeds Ohio 
requirements for obtaining your CDL 
(Commercial Driver’s License) at various 
locations throughout the state of Ohio. 
Our 160-hour training program can provide 
a Class A CDL or Class B CDL license in 
four weeks or eight weekends.

Graduates of the program enjoy FREE lifetime 
job placement.

Visit sscc.edu/truckdriving 
or scan me to learn more!

OR 
Call the Truck Driving Academy at 

800.628.7722 x4560
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Throughout the years, 
Southern State Com-
munity College has gone 
through many changes, 
but one thing will never 
change—our commitment 
to our students. Keep 
your eye on us, as we con-
tinually strive to offer you 
an accessible, affordable, 
high quality education. 
Learn more about your 
community college at 
www.sscc.edu, and check 
out some new initiatives 
we’ve recently unrolled:

Accelerated AA/AS
The time toward a col-

lege degree can be short-
ened by pursuing SSCC’s 
Accelerated Associate 
of Arts (AA) or Acceler-
ated Associate of Sci-
ence (AS). The AA and 
AS are both considered 
transfer degrees, provid-
ing the first two years of 
study toward a bachelor’s 

degree.
o A Degree in 18 

Months – A traditional 
associate degree program 
typically takes two years 
to complete; the acceler-
ated option gets students 
to degree completion 
sooner.

o Two Evenings Per 
Week – Classes are held 
Tuesday and Thursday 
evenings, allowing stu-
dents to work around fam-
ily needs and full-time job 
obligations.

o Hybrid Classes – Half 
of the course time will be 
spent in a classroom set-
ting, while the other half 
will be completed online 
through readings, activi-
ties, and discussions.

o Learning Commu-
nity – Participants move 
through the accelerated 
program with the same 
group, or cohort, of 
students which builds a 

supportive learning com-
munity.

o Cost Savings – Less 
time in school means 
more savings for students.

Engineering Co-Op
In collaboration with 

leading employers—cur-
rently GE Aviation’s 
Peebles Test Operation, 
Candle-Lite Company, 
Airborne Maintenance 
and Engineering Services, 
and C-Mold—Southern 
State is now offering 
a degree in Electrical/
Electronics Technology 
with an opportunity to 
build industry-relevant 
experience through co-op 
programming.

Co-op, or Cooperative 
Education, is a structured 
method of alternating 
classroom-based educa-
tion with practical work 
experience. Students 
selected by the industry 

partner to participate in 
the program can expect:

o Alternate semesters 
with one semester in the 
classroom, one semester 
working with industry 
partner, rotating through-
out the 2.5-year program;

o During classroom 
semester, attend courses 
typically offered in late 
afternoon and evenings;

o During co-op semes-
ter, work full time earning 
competitive entry-level 
wages; and

o Graduate with both an 
associate degree and rel-
evant experience in highly 
competitive industries.

Accelerated Real  
Estate Program

A new accelerated pro-
gram in Real Estate was 
initiated Fall Semester 
at Southern State. The 
eight-weekend program 
includes four classes—

Principles of Real Estate, 
Real Estate Law, Real 
Estate Finance, and Real 
Estate Appraisal—and 
is typically offered from 
8:30 a.m. to 5 p.m. on 
weekends. Financial aid 
is available to those who 
qualify. After success-
ful completion of the 
coursework, students can 
qualify to sit for the Ohio 
Real Estate Salesperson 
exam and earn a license 
to become a Real Estate 
Agent.

AAS in Biotechnology  
& Laboratory Science

Southern State’s new 
associate of applied sci-
ence degree in Biotechnol-
ogy & Laboratory Sci-
ence prepares graduates 
to work as entry-level 
laboratory technicians or 
continue their studies in 
biotechnology, biology, 
molecular biology, or cell 

biology at a four-year col-
lege.

AAB in Logistics 
Management

Southern State’s new 
associate of applied busi-
ness degree in Logistics 
Management prepares 
graduates to work as 
freight rate specialists; 
freight forwarders; ship-
ping, receiving, and traf-
fic clerks; production, 
planning, and expediting 
clerks; logistics analysts; 
cargo and freight agents; 
warehouse managers; 
customer order manag-
ers; storage and distribu-
tion managers; outbound 
operations managers; 
transportation managers; 
inventory planning and 
control managers; and 
supply chain managers.

—Submitted by Southern State 
Community College

SSCC offers affordable education
At its various regional campuses, Southern State Community College offers a high-quality education at affordable prices.
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Great Oaks leading to great careers since 1970s
Great Oaks, one of the largest 

career and technical education 
districts in the United States, 
has been providing career devel-
opment, workforce development 
and economic development 
services to individuals, busi-
ness, industry, labor, communi-
ties and other organizations in 
southwest Ohio since 1970.

The educational programs 
and services available through 
Great Oaks enhance the lives 
of tens of thousands of people 
each year. Even though we 
cover over 2,200 square miles 
and serve so many people, we 
believe that each individual 
is unique and that we have a 
responsibility to assist each 
one as they determine their 
chosen path and take the steps 
leading to their destination. 
We also believe that everyone 
can learn and can be a produc-
tive, contributing member of 
society.

We provide a very broad 
spectrum of services. They 
range from the coordination of 
career development services 
to students in grades K-12 in 
our thirty-six affiliated school 
districts; to technical founda-
tions courses, co-op programs 
and other classes that we offer 
in many of our affiliated high 
schools; to the career techni-
cal programs for high school 
juniors and seniors that are 
available at our four campuses.

Many people are aware of 
the part-time programs that are 
offered to adults, but we offer 
much more than that through 
our Adult Workforce Develop-
ment Division. Career changers 
and those who are entering or 
re-entering the workforce have 
access to assessment and coun-
seling services.

Full-time programs leading 
to careers in such high demand 
fields as practical nursing, auto-
motive technology, aviation 

maintenance, IT, construction 
and heating, ventilating and 
air-conditioning are available. 
Employers in the community 
tap into our assessment, test-
ing and customized training 
services to maximize the effec-
tiveness of their workforce.

We are proud of the accom-
plishments and contributions 
of our students. They are the 
backbone of our economic 
system and our communities. 

They work in hospitals, offices, 
restaurants, and banks. They 
work for large, medium and 
small companies. They keep 
our country, our communities 
and our businesses safe and 
secure. They maintain our 
autos, airplanes and all kinds 
of equipment and machinery. 
They build our homes, repair 
our roads, teach our children 
and care for our pets. They 
help us learn about and use 

technology.
We also take great pride 

in the accomplishments and 
contributions of our staff 
members. They are outstand-
ing individuals who work hard 
to help people achieve their 
goals and improve their lives. 
They also provide educational 
and economic leadership at 
the local, state and national 
levels. They are responsible for 
the excellent reputation that 

Great Oaks has earned over the 
decades.

We invite you to learn more 
about us. You can find out how 
our programs and services can 
assist you, people you know, 
and people who work for you, 
by perusing our web site at 
www.greatoaks.com, reading 
our catalogs and visiting our 
facilities.

—Submitted by Great Oaks

Great Oaks has been providing career development, workforce development and economic development services in southwest Ohio since 1970.
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Health and wellness has 
grown increasingly popular over 
the last several decades as more 
and more people have adopted 
lifestyles designed to improve 
their immediate and long-term 
health. Not surprisingly, career 
opportunities in healthcare 
and health and wellness are on 
the rise, and the following are 
a handful of careers men and 
women interested in health and 
wellness may want to consider.

• Health educator: The 
United States Bureau of Labor 
Statistics reports that between 
2012 and 2022, the job outlook, 
which projects the percent 
change in employment, for 
health educators and commu-
nity workers was 21 percent, 
nearly twice the average growth 
rate for all occupations dur-

ing the same period. Health 
educators perform a host of 
tasks, including teaching and 
promoting various wellness 
practices. Health educators may 
also develop strategies and cam-
paigns to promote wellness. 

• Massage therapist: Mas-
sage therapists help people 
recover from injury and relieve 
stress, but they also might be 
used to improve circulation 
and increase relaxation, both of 
which can contribute to their 
patients’ long-term health. The 
BLS projects the job outlook 
for massage therapists between 
2012 and 2022 to be 23 percent, 
indicating that there figures to 
be an array of opportunities 
available to men and women 
interested in pursuing massage 
therapy. Such people should 

know that massage therapists 
typically must complete a sub-
stantial amount of postsecond-
ary education before they can 
earn their license or certifica-
tion.

• Nutritionist: Men and 
women with an interest in food 

and nutrition may want to con-
sider a career as a nutritionist. 
Dietitians and nutritionists 
often fall under the same career 
umbrella, and the BLS reports 
the job outlook for both careers 
between 2012 and 2022 is 21 
percent. Dietitians and nutri-

tionists often serve as advisors 
to people or organizations 
looking to embrace or encour-
age healthy lifestyles, and both 
may work in hospitals, nursing 
homes, cafeterias, and clinics.

• Occupational therapists: 
Occupational therapists employ 
everyday activities to treat 
patients dealing with injury, 
disability or illness. Occupa-
tional therapists may help their 
patients relearn how to feed and 
dress themselves, while some 
might work exclusively with 
stroke patients who have lost 
their ability to perform certain 
tasks as a result of their strokes. 
The BLS reports the job outlook 
for occupational therapists, who 
earned a median annual wage of 
roughly $75,000, between 2012 
and 2022 is 29 percent.

As recent college graduates can no 
doubt attest, the job market for young 
people can be difficult to navigate. Many 
recent graduates are still struggling to 
find full-time employment, and some 
might be wondering if they chose the 
right major.

Though choosing a major is about 
more than just finding a job, the financial 
burden of earning a college degree  can't 
be ignored. According to the Project 
on Student Debt, 71 percent of college 
seniors who graduated in 2012 had 
student loan debt, with an average of 
$29,400 per borrower. In fact, between 
2008 and 2012, the average student loan 
debt at graduation increased an average 
of 6 percent each year. So while the right 
major should incorporate a student's 
interests, skills and strengths, it's also 
important to find a major that can help 
students earn a living after they walk 
across the stage and receive their diplo-
mas.

The following are a handful of tips col-
lege students can employ to ensure they 

choose the right major.
• Don't jump into it. Some students 

might want to pick a major before they 
ever step foot on campus. While that 
strategy might work for some, it should 
only be employed by those students who 
are wholly certain a major is for them. 
Some students choose a major early on 
because they feel they may get a head 
start at navigating their way through 
a job market that recently endured 
exceptionally high levels of unemploy-
ment. But the pressure of finding a job 
should not be what drives students when 
choosing a major. Unless you're entirely 
certain that a particular course of study 
is for you, give yourself some leeway and 
wait to choose a major. The first year or 
two of college is a great time to expand 
your academic horizons so use that time 
to your advantage.

• Don't procrastinate. While rushing 
into a major is a mistake, it's also foolish 
to procrastinate with regard to choosing 
a course of study. According to The Col-
lege Board's annual survey of colleges, 

the average tuition and fees at private 
nonprofit four-year colleges for the 
2013-14 school year was $30,094, while 
public four-year in-state tuition and fees 
averaged slightly less than $9,000 for 
the same year. So no matter which type 
of college or university a student enrolls 
in, he or she will be making a significant 
financial commitment. Waiting too long 
to choose a course of study may find you 
paying for courses you ultimately won't 
need, increasing your already expensive 
tuition along the way.

• Use the resources at your disposal. 
Students undecided about a college 
major should make use of their schools' 
career development departments to help 
them get on the right path. Many such 
departments provide assessment tools to 
help students find a major that synthesiz-
es their interests and skills with a field of 
study. In addition, the personnel within 
career development departments have 
dealt with hundreds, if not thousands, of 
previous students who found themselves 
in similar situations, and that experience 

can prove invaluable to students who 
might feel lost with regard to choosing 
majors.

• Know the requirements if you have 
a specific career in mind. While many 
majors are not difficult to navigate, some 
fields of study have strict guidelines 
that students should be aware of almost 
immediately. For example, students hop-
ing to attend medical school after gradu-
ation need to determine which courses 
they absolutely must take in order to 
qualify for medical school. In addition, 
students with such specific plans in mind 
often must choose their majors as early 
as possible so they can plan their curric-
ulum in accordance with the standards 
they will need to meet to be considered 
for postgraduate work.

Choosing a major is a decision college 
students should not take lightly. But stu-
dents who are unsure of what they want 
to study should approach the process 
of choosing a major with patience and 
an eye on finding a course of study that 
matches their interests with their skills. 

Tips to help students choose the right major

Career opportunities in health and wellness
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Student loan debt is a 
big concern for today’s 
newly minted college 
graduates. According to 
an analysis of government 
data by Edvisors.com, 
a website that provides 
financial information 
about college to students 
and parents, the average 
student in the class of 
2015 will graduate with 
more than $35,000 in stu-
dent debt. That figure is 
roughly $2,000 more than 
the class of 2014 gradu-
ates faced upon receiving 
their degrees.

With such substantial 
debts, it’s no wonder 
many college graduates 
find themselves looking 
for ways to pay down 
that debt as quickly as 

possible once they leave 
campus life behind. Pay-
ing down college debt 
may seem daunting at 
first, but the following 
are some ways for recent 
grads to get out from 
under that debt sooner 
rather than later.

1. Pay more than you owe. 
The best way to reduce 

the principal on student 
loans quickly is to pay 
more than you owe each 
month. Once the repay-
ment grace period ends, 
grads will see what their 
monthly student loan 
payment is. Paying more 
than that amount each 
month can drastically 
reduce your repayment 
period, and you will pay 

considerably less in inter-
est over the life of the 
loan. For example, a grad-
uate who owes $25,000 
and pays 6 percent inter-
est annually for 10 years 
will pay roughly $278 
per month to eliminate 
that loan in exactly 120 
months. Over those 120 
months, grads will have 
paid more than $8,300 
in interest in addition to 
their $25,000 principal. 
However, grads who pay 
an additional $50 per 
month will pay their loans 
off nearly two years ear-
lier and pay nearly $2,000 
less in interest over the 
life of the repayment.

2. Arrange for automatic 
deposits into a repayment 

3 ways to quickly pay down college debt

fund. 
One of the more dif-

ficult parts of repaying 
student loans for recent 
grads is setting aside 
enough money to pay 
them off. Upon landing 
their first professional 
jobs, new grads are often 
making more money than 
they’ve ever earned in 
the past, and many have 
no idea how to manage 
their newfound financial 
windfalls. In addition to 
making your monthly pay-
ments via your everyday 
checking account, arrange 
for automatic deposits 

into a savings account 
you will exclusively use to 
repay your student loans 
so you are not tempted 
to spend that money on 
more frivolous pursuits. 
You won’t miss the money 
if you never get used to 
having it, and you will cel-
ebrate the day the balance 
in your student loan sav-
ings account matches the 
payoff amount on your 
student loan balance.

3. Make plans.
Failure to make a plan 

is one way to miss the 
opportunity to pay off 

your college debt as 
quickly as possible. Make 
specific financial goals, 
such as owning your own 
home in ‘X’ amount of 
years or saving money 
for postgraduate tuition. 
Having specific goals and 
plans in place can provide 
the motivation you need 
to pay down college debt 
sooner rather than later.

Student loan debt 
intimidates many recent 
graduates. But those who 
stay disciplined can repay 
their loans quickly and 
regain some financial free-
dom as a result.

Graduates 
who stay 
disciplined 
and pay 
a little 
extra each 
month can 
repay their 
student 
loans long 
before the 
loans reach 
maturity.

Six of the 10 college majors with the highest salaries for new graduates have some-
thing to do with engineering. So says a survey from the National Association of Col-
leges and Employers, which notes that computer engineering majors earned the top 
spot with an average starting salary of $70,400 for graduates who finished school in 
2012. Chemical engineering majors came in second with an average starting salary of 
$66,4000, while computer science majors, with average starting salaries of $64,400, 
came in third. The NACE salary survey relied on information from the Bureau of 
Labor Statistics, the United States Census Bureau and Job Search Intelligence, a 
compensation management firm. In addition to computer science, the survey, which 
examined starting salaries for new graduates in more than 90 fields of study, found 
that finance, construction science/management and information sciences and systems 
were the only majors outside the field of engineering to crack the top 10.

Did you know? 
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ApplicAtions for stnA

40849534

Laurels of Blanchester is now taking applications for STNAs to join our team. 
Laurels of Blanchester is a 50 bed long term and skilled rehabilitation center located in 
a quiet community. Laurels of Blanchester prides itself on exceeding the expectations 

of our guest, and providing a fun, family working environment for our employees. 
We offer competitive wages and one week vacation after 6 months. 

We are one of the only health care companies that pays into our employee benefits, 
therefore we offer very affordable insurance and deductibles. 

Single health insurance including dental and vision for only $22 bi-weekly, 
with a $250 deductible. Holiday pay for full time and part time employees, 

and attendance bonus offered for full time employees. 
Come in for a tour of our beautiful facility and meet our staff!

Please stop by to fill out an application or contact:
Tiffany Curtis, ADON/SDC

Laurels of Blanchester
839 Cherry St, Blanchester OH  45107

Phone #: 937-783-4911
Fax #:  937-783-4573

www.laurelsofblanchester.com

Though the job market for 
newly minted college gradu-
ates has proven less than ideal 
in recent years, members of 
the class of 2014 entered a job 
market that was on the rebound. 
According to the “Job Outlook 
2014” survey from the National 
Association of Colleges and 
Employers, employers antici-
pated hiring nearly 8 percent 
more 2014 graduates for their 
domestic operations than they 
hired from the class of 2013.

That’s good news for new 
grads, but members of the class 
of 2014 should still expect a com-
petitive job market in which com-
panies can afford to be patient as 
they attempt to fi nd the best pos-
sible candidate for each opening. 
Oftentimes the best candidate, 
especially for entry-level posi-
tions, is the one who combines 
some experience with a willing-
ness to learn and do whatever 

it takes to help a company suc-
ceed. Many candidates boast 
such experience and enthusiasm, 
but there are some additional 
steps new graduates can take to 
improve their chances of landing 
their fi rst jobs out of college.

• Gain some relevant experi-
ence. While college is the best 
time to gain some experience 
that’s relevant to your fi eld, 
that does not mean you can’t 
still earn an internship now 
that you have donned your cap 
and gown and received your 
diploma. Many businesses look 
to recent graduates to fi ll their 
internships, as recent grads have 
years of study under their belts 
and, because they are no longer 
enrolled in classes, more fl ex-
ibility than current students. If 
the job market in your chosen 
fi eld is tepid, start looking for 
internships. These can be a great 
way to start making some profes-

sional contacts, and many people 
fi nd themselves ultimately work-
ing full-time for the company 
where they fi rst landed an intern-
ship.

• Establish an online pres-
ence. Another way for recent 
graduates to get noticed is to 
establish a positive online pres-
ence. Something as simple as 
creating a profi le on the profes-
sional networking site LinkedIn 
can help recent graduates get 
noticed by prospective employ-
ers. Even if you have little or no 
relevant professional experience, 
create a profi le that includes your 
education history, interests, acco-
lades or awards you earned while 
in school and even a brief sum-
mary of your career goals. 

Another way to establish an 
online presence is to begin a 
blog. The blog should not be 
used as a tool to discuss your 
personal life, but rather to 

express your thoughts on top-
ics relevant to the career you 
hope to pursue. Demonstrating 
an understanding or even just a 
passion for the industry can be 
a great way to show prospective 
employers that you are looking 
for a career and not just a job.

• Join a professional organiza-
tion. Other options to network 
and improve your chances of 
landing your fi rst job can be 
attained by joining a professional 
organization. Many such organi-
zations welcome new members, 
even those with relatively little or 
even no professional experience. 
Your university may even spon-
sor such an organization and 
host regularly scheduled forums 
relevant to your industry. Such 
forums often feature lectures or 
talk sessions with already estab-
lished professionals who can 
provide advice on landing a fi rst 
job or internship or furnish grads 

with industry contacts who 
might offer similar help. Mem-
berships in such organizations is 
often free or inexpensive, so take 
advantage of this opportunity if 
it presents itself.

• Use the resources at your 
disposal. Many college gradu-
ates are unaware that they have 
valuable resources at their dis-
posal that can greatly increase 
their chances of securing a job 
out of college. The career ser-
vices offi ce at the university is 
an invaluable resource that is 
plugged into the business com-
munity in its town or city. Such 
an offi ce can connect you will 
fellow alumni, many of whom 
want to help their fellow gradu-
ates establish their careers. A 
career services offi ce also can 
help new graduates fi ne tune 
their resumes and cover letters 
so they have a greater chance of 
landing a job.

Helpful hints to land your fi rst job aft er college
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